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Purpose  

To set criteria for determining an individual’s eligibility to become a registered apprentice in Alberta. 

Background 

Under section 5 of the Apprenticeship Program Regulation, to become an apprentice in Alberta, an 

individual must enter into an apprenticeship contract with an eligible employer and have that contract 

registered by the Executive Director. This policy will guide decisions for approving the contract with 

an employer to be registered under the authority of the Executive Director. 

The intent of the following eligibility criteria is to ensure that apprenticeship education yields maximum 

benefit to Alberta’s industry, economy and society. The criteria also recognize the flexibility of location 

mandated by the Provincial-Territorial Mobility Protocol and the Provincial-Territorial Apprentice 

Mobility Agreement, which allow apprentices to continue their apprenticeship program (including on-

the-job learning) outside of the jurisdiction that administers the apprenticeship. 

Definitions 

“Board” means the Apprenticeship and Industry Training Board. 

“Convention refugee or protected person” means a person to whom the Government of Canada 

has granted convention refugee or protected person status, as per the Immigration and Refugee 

Protection Act, meaning the individual will be afforded the same access to education and work 

opportunities as a permanent resident. 

“Eligible employer” means a sole proprietor or partnership/society/corporation with legal standing to 

conduct business in Alberta; able to provide the applicant with employment in the designated trade 

within Alberta at the time of application; and able to fulfill the responsibilities of an employer as 

identified in the Apprenticeship Program Regulation AR 258/2000. 

“Executive Director” means the Executive Director appointed under the Apprenticeship and Industry 

Training Act (Act), and anyone to whom that Executive Director has delegated authority to approve or 

cancel registration of contracts of apprenticeship.  

“Refugee Claimant” means a person who is not a Canadian citizen, permanent resident, Convention 

refugee or protected person and who has applied to the Government of Canada for refugee status.  

http://www.qp.alberta.ca/documents/Regs/2000_258.pdf
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“Post-Graduation Work Permit Holder” means an individual who is not a Canadian citizen, 

permanent resident or a protected person, but who holds a valid Post-Graduation Work Permit issued 

by the federal government. 

Policy Statement 

Apprenticeship Applicants 

To be eligible to register as an apprentice in Alberta, an individual must be: 

 a Canadian citizen, or 

 a permanent resident of Canada, or 

 a Convention refugee or protected person, or 

 a Refugee Claimant in possession of a work permit; or 

 an individual in possession of a Post-Graduation Work Permit. 
 
The individual must also be employed by an eligible employer and working in a designated trade 
profession in Alberta. 
 
While a Refugee Claimant in possession of a work permit is eligible to register as an apprentice and 
begin logging on-the-job hours, that applicant is not eligible to attend provincially funded classroom 
instruction until they have obtained the status of a Convention refugee or protected person, 
permanent resident, or Canadian citizen.   
 

Eligible Employer 

A sole proprietor, partnership, society or corporation wishing to enter into a contract of apprenticeship 
with an employee must have legal standing to conduct business and enter into contracts in Alberta. In 
most cases, this means being registered with the Government of Alberta or Corporations Canada. 
Some organizations are authorized by legislation that grants them natural person powers or 
recognizes them as corporations without being registered.  

If, through an investigation, it is determined that an employer misrepresented its ability to provide 
employment and on-the-job learning for apprentices in the designated trade in Alberta and to meet its 
responsibilities under the Act and its associated regulations and board orders, the Executive Director 
may cancel existing contracts associated with that employer. New applications with this employer 
may also be rejected if Government of Alberta staff are not satisfied that the employer has 
demonstrated a genuine intention to provide a learning environment through a work opportunity in 
Alberta.  

Non-Citizens and Non-Permanent Residents with a Work Permit 

Pursuing apprenticeship education requires learning on the job as well as enrolling in classroom 
instruction at a post-secondary institution.  As a result, a work permit is insufficient to support 
registration as an apprentice. Exception to this is refugee claimant and individuals in possession of a 
Post-Graduation Work Permit (as described in the next section). 

Refugees 

Convention refugees and protected persons apply and receive approval for entry into Canada while in 
another country. They may obtain permanent resident status before they arrive in Canada.  Those 
who do not obtain permanent resident status are afforded the same access to education and work 



 

 
Date: November 13, 2019 

Page 3 of 4 

 Classification: Protected A 

opportunities as permanent residents. Therefore, they are eligible to participate fully in an 
apprenticeship program. 

Country of Asylum refugees (refugee claimants) have applied for refugee status after arriving in 
Canada. They do not have the same rights and privileges as a permanent resident. However, for 
humanitarian reasons, refugee claimants with a work permit are eligible to apply to register as an 
apprentice and begin on-the-job learning if they meet all the other requirements. Refugee claimants 
are not eligible to attend any period of classroom instruction until they have obtained the status of a 
Convention refugee or protected person, permanent residency status, or Canadian citizenship.  
Depending on the program duration and their permit status, restrictions may exist to pursuing 
classroom instruction.  Refugee claimants should consult with Citizenship and Immigration Canada to 
determine their authorization. 

Some refugee claims may take longer than a year to be reviewed by the Government of Canada. In 
such cases, if the individual is working as a registered apprentice, the apprentice should contact 
Apprenticeship and Industry Training before 12 months have passed to discuss options to ensure the 
contract of apprenticeship is not canceled on the basis of failure to progress. 

Post-Graduation Work Permit Holders 

International students holding a study permit are able to enroll and complete post-secondary 
programs of study at Alberta’s public institutions, and may obtain a Post-Graduation Work Permit.  
Post-Graduation Work Permit holders are eligible to register as an apprentice provided they have 
completed a post-secondary program of study that has received recognition by the Apprenticeship 
and Industry Training Board for all periods of classroom instruction in a designated apprenticeship 
program. 

Mobility and Eligibility 

While this policy specifies that an apprentice must be working in Alberta in order to be eligible to 
register as an Alberta apprentice, after the contract is registered, the Provincial-Territorial Apprentice 
Mobility Protocol and the Provincial-Territorial Apprentice Mobility Agreement apply. The Protocol and 
Agreement encourage, to the extent practicable, mutual recognition for on the job and off the job 
training between jurisdictions. 
 
While an apprentice is not required to complete all of their program in Alberta, anyone who expects to 
complete the majority in another Canadian jurisdiction is encouraged to transfer the apprenticeship to 
that jurisdiction. This will enable that jurisdiction’s authorities to administer and support the 
apprenticeship in compliance with jurisdictional legislation. 
 
Apprentice Contract Cancellation 

Registration of a contract of apprenticeship does not guarantee that the apprentice will be able to 

complete the program. 

In accordance with legislated authority, there are specific circumstances under which an existing 

contract of apprenticeship may be cancelled: 

 Under s. 39 of the Act, the Minister (on the recommendation of the Board) may suspend a 

contract of apprenticeship if the person is not receiving appropriate experience and training.  If 

no efforts are made by the person to acquire employment, the Minister may then cancel the 

apprenticeship contract; 
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 Under s. 40 of the Act, the Minister may (on the recommendation of the Board) cancel a 

contract of apprenticeship for a failure to maintain an acceptable level of quality or skill in the 

practice of the designated trade; 

 Under s. 41 of the Act, the Minister may cancel or suspend a contract of apprenticeship if the 

contract has been improperly altered in any manner, was obtained by means of 

misrepresentation, was improperly entered into by administrative error or was obtained 

fraudulently, or if there has been an irregularity in the taking of an examination required under 

the Act; 

 Under s. 22 of the Apprenticeship and Industry Training Administration Regulation, the 

Executive Director can cancel or suspend the registration of a contract of apprenticeship if:  

o the contract of apprenticeship ends; 

o an apprentice, in the opinion of the Executive Director, consistently fails to pass the 

examinations given under the apprenticeship program; 

o an apprentice, in the opinion of the Executive Director, fails to progress in the 

apprenticeship program; 

o the apprentice ceases to work in or perform the tasks, activities or functions in the 

designated trade or to participate in the apprenticeship program in that trade; or 

o the apprentice can no longer be located. 

Cases in which an employer has misrepresented itself as an eligible employer, as defined in this 

policy, are subject to review under s. 41 of the Act. 

As per section 43 and 44 of the Act, a person whose contract of apprenticeship is cancelled or 

suspended may appeal the matter to an appeal board by submitting a notice of appeal to the Minister, 

or a person designated by the Minister, within 30 days of receiving written notification of the decision 

that is being appealed. 

Registration to the Executive Director 
 
While this policy clarifies the application of section 5 of the Apprenticeship Program Regulation, 
section 9 of the regulation provides for an apprentice to enter into a contract of apprenticeship with 
the Executive Director if: 

(a) a prospective apprentice is eligible to be granted or has been granted credit for previous 
training or experience, 

(b) the prospective apprentice is unemployed, and 
(c) in the opinion of the Executive Director, entering into a contract of apprenticeship between 

the Executive Director and the prospective apprentice will be of benefit to the prospective 
apprentice. 

 
Such a contract is restricted to 12 months to allow the apprentice opportunity to obtain employment 
with an eligible employer or pursue a period of classroom instruction.  After the 12-month period, the 
apprentice must transfer the contract to an eligible employer or the contract will be subjected to 
cancellation. 
 


