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EFFECTIVE DATE:  September 1, 2019 

Purpose  
To establish criteria to determine that an apprentice has successfully completed the technical training 

(i.e., in-class course work) portion of a period of their apprenticeship program. This policy does not 

address the requirements for passing the industry examinations that may also be required to progress 

to the next period of an apprenticeship program. 

Background 
Section 13 of the Apprenticeship Program Order identifies the criteria to be used by the Executive 

Director to determine that an apprentice has qualified to advance from one period of an 

apprenticeship program to the next. One criterion identified is the successful completion of the 

technical training required for that period. Section 13(1)(c) requires that the Executive Director 

endorse the fact that the apprentice has completed all the requirements for that period.  

This policy identifies how the Executive Director determines a passing mark in technical training. As 

illustrated in the following diagram, each period of technical training is composed of a theory 

component and one (or more) practical components. Each theory and practical component is broken 

down into a number of sections.  

 

https://tradesecrets.alberta.ca/SOURCES/PDFS/legislation/appr_program_order.pdf
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Training providers report to AIT the apprentices’ marks for each section in the theory and practical 

components, and AIT calculates a cumulative weighted average. For each apprenticeship program, 

the Board approves a course outline for theory instruction in each period of technical training. The 

course outline includes sections that are weighted by the number of hours of instruction. The Board 

may also identify a requirement to complete one or more practical components (i.e., projects or lab 

work) for each period of technical training. Each practical component may consist of a single 

assessment or several weighted sections to be assessed.  

Definitions 

“Board” means the Alberta Apprenticeship and Industry Training Board. 

“Executive Director” means the Executive Director of Apprenticeship and Industry Training 

appointed under the Apprenticeship and Industry Training Act (Act), and anyone to whom that 

Executive Director has delegated authority. 

“training provider” means a polytechnic institution, comprehensive community college, private 

career college or other organization authorized by the Government of Alberta to provide technical 

training as part of a registered apprenticeship program. 

 “technical training” means the coursework completed at and evaluated by a training provider as 

part of an apprenticeship program. 

Policy  

Minimum Requirements to Pass Technical Training 

To be endorsed by the Executive Director as having successfully completed a period of technical 

training in an apprenticeship program, an apprentice must receive from a training provider a 

cumulative weighted average mark of 65% or higher in the theory component and each practical 

component.  

 The apprentice’s mark for the theory component is calculated by applying the weighting 

identified in the trade’s course outline to the mark reported for each section of the course and 

adding the results together to determine the cumulative weighted average. 

 The apprentice’s mark for each practical component is calculated by applying the 

Board-approved weighting to the mark reported for each section and adding the results 

together to determine the cumulative weighted average. 

In addition to achieving a cumulative average mark of 65% or higher on the theory component and on 

each practical component, an apprentice must also score 50% or higher on every section of the 

theory and practical components for that period of technical training. 

Review 

Training providers are responsible for all marks reported to the Government of Alberta. The Executive 

Director will not adjust marks if the apprentice has not received the minimum pass mark from the 

training provider.  
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Explanation/Interpretation/Guidance 

Passing Marks 

This policy requires the apprentice to achieve a cumulative weighted average mark of at least 65% in 
the theory component and a cumulative weighted average mark of at least 65% in each practical 
component for that period of technical training in order to be deemed successful by the Executive 
Director. 

There is also an additional requirement that the apprentice achieve at least 50% in every section of 
both the theory and practical components of technical training. This is intended to ensure apprentices 
who progress have at least the minimum acceptable level of understanding across all competencies 
covered in the training. 

Review 

Training providers and their instructors are in the best position to assess the knowledge and skills of 

their students. Any request for a review of an apprentice’s marks must be submitted to the training 

provider by the apprentice. The training provider has the authority to determine how it will approach 

requests for review.  

The Executive Director can accept new marks reported by the training provider. The Executive 

Director cannot overrule the training provider’s decision regarding a requested review.  

Credits  

In the past, Apprenticeship and Industry Training had the option to assign an apprentice a credit (i.e., 

permission to progress to the next period of technical training) without meeting the minimum standard 

of achievement. This policy eliminates the practice of awarding credit. In order to progress, an 

apprentice must meet the minimum requirement to pass technical training described in this policy, as 

reported by the training provider.  

 


