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1. EXECUTIVE SUMMARY 
 

The sixth Industry Network Workshop was held on March 10-11, 2013 in Edmonton. The 

purpose of the workshop was to connect industry network committee members and engage 

them in a collaborative discussion about the future of the network and the Alberta 

apprenticeship and industry training system. The feedback received at the workshop is intended 

to assist Enterprise and Advanced Education and the Alberta Apprenticeship and Industry 

Training Board (board) as they undertake a review of apprenticeship and industry training (AIT) 

policies, guidelines and legislation, with the view of enhancing the current system (AIT Review).  

Workshop participants engaged in collaborative table discussions on three questions. The 

participants were members of the provincial and local apprenticeship and occupational 

committees. They represented nearly all designated trades and occupations, employers and 

employees equally, and all regions of the province. They worked alongside members of the 

board and AIT executive to generate ideas on: 1) how to achieve a strong and vibrant industry 

committee network, 2) exceptions to certification, and 3) maintaining standards. They 

identified areas for improvement, discussed challenges and success stories, and suggested 

ideas for moving forward.   

Throughout, the collaborative table discussions were engaging, spirited and thoughtful. Some 

key themes emerged. With respect to the industry network, the need for awareness and 

promotion, better understanding of the roles and processes, and better communication 

between committees and the board were identified. With respect to exceptions to certification, 

public and worker safety, liability, limits and monitoring were discussed. And, with respect to 

maintaining standards, self-regulation, refresher courses, enforcement and practical 

assessments were considered. 

Feedback from committee member participants suggests that they enjoyed the process. More 

than 90 per cent of participants indicated satisfaction with the various elements of the 

workshop, including the questions discussed. Ninety-four percent indicated they saw value in 

holding the workshop. Enterprise and Advanced Education and the board will use the workshop 

feedback to help guide the direction of the AIT Review so that any future changes reflect the 

needs of industry and the industry network. The board and Enterprise and Advanced Education 

will continue to create opportunities for industry committee members to provide feedback 

throughout the AIT Review project.  
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2. BACKGROUND 
 

The sixth Industry Network Workshop was a collaborative discussion with industry network 

committee members, the board and AIT executive. The objectives of the workshop were: 

1. To provide industry committee network members with an opportunity to share their 
ideas and learn from other members in a collaborative environment.  

2. Obtain feedback and ideas from industry committee network members on relevant 
apprenticeship topics to assist Enterprise and Advanced Education and the board in 
charting a course for the AIT Review and the related consultation.  

Unlike previous workshops, which were structured as lecture-style information sessions for 

members, this year’s workshop focused on the opinions and ideas from the members. The key role 

of apprenticeship staff at this workshop was listening to and learning from network members.  

Prior to the workshop, registered participants were provided with three discussion topics of 

importance to the apprenticeship and industry training system and to the AIT Review – the 

industry network, certification and exceptions, and maintenance of standards. To help the 

participants prepare for the discussion, they were also provided with a background document on 

each of the three topics. This background document focused on the history and current state of 

the topic, as well as various challenges that apprenticeship currently faces. (See Appendix A.) 

At the workshop, industry committee members were assigned to tables of eight and invited to 

participate in discussions on each of the topics led by a table facilitator. The facilitated table 

discussions were set up in such a way as to encourage participants to learn from each other’s 

experiences and openly share their views and opinions. A conscious effort was made to ensure 

each table had a balanced representation of different trades and occupations, geographic 

regions and committee types (local and provincial apprenticeship committees and occupational 

committees). Board members circulated, changing tables for each discussion, listening and 

contributing at each. 

For each discussion topic, participants were asked to identify what works well, what does not, 

and how Alberta can continue to strengthen its apprenticeship and industry training system in 

order to remain relevant and responsive to the needs of industry now and into the future.  
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3. WORKSHOP RESULTS 
 

3.1  PARTICIPATION 
 

All Industry Network Committee members appointed by the board were invited to attend the 

2013 Industry Network Workshop.  Of the approximate 800 committee members, 165 or 21% 

attended the workshop.   

Of the 165 committee members participating, 93 (56%) were representing provincial 

apprenticeship committees, 44 (27%) were representing local apprenticeship committees, 18 

(11%) were representing both provincial and local apprenticeship committees, and 10 (6%) 

were representing occupational committees. With respect to their positions on the 

committees, 64 (39%) participating members were employee representatives, 70 (42%) were 

employer representatives and 31 (19%) were presiding officers. More than half of the 

committee members (89 or 54%) were in their first term, 62 (38%) were in their second term, 

and 14 (8%) were in their third term.  

Of the more than 50 designated trades and occupations, most were represented at the 

workshop. Six trades were not – concrete finisher, crane and hoisting equipment operator, 

natural gas compression technician, sawfiler, sprinkler system installer and transport 

refrigeration technician. There were five trades represented by more than five committee 

members – carpenter (8), electrician (10), hairstylist (16), heavy equipment technician (9) and 

welder (8). With respect to the occupations, steel detailer was not represented at the 

workshop. 

The number of committee members in attendance for the Sunday evening reception was 135. 

The attendance for Monday was 164. Regionally, 85 (52%) committee members were from 

north of Red Deer (Edmonton 26, other north 59), and 80 (48%) were from Red Deer south 

(Calgary 44, other south 36). 

In addition to the 165 committee members, another 63 individuals attended including board 

members (10), external guests (speakers and lead facilitator) (5), AIT staff (48). The total 

attendance for the workshop was 228.  

Please see Appendix B for more details on the participation in the workshop. 
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3.2  KEY THEMES 
 

3.2.1   OVERVIEW 

Overall, the feedback gathered from the collaborative discussions was positive, and the 

message was that generally, apprenticeship and industry training continues to meet the needs 

of industry in Alberta. However, some areas were identified where the system could be 

enhanced.    

For example, it was suggested that frequency and mode of communication between the 

board and the industry network committees may need to be improved and expanded. 

Similarly, although many appreciated the reasons for having the current exceptions to 

certifications, it was suggested that new exceptions should be avoided in order to 

maintain the integrity and importance of certification.  

This report contains a summary of these and other key themes and ideas that were identified 

under each discussion topic. The summary highlights the practical challenges faced by industry 

in relation to each topic, and provides recommendations for addressing these challenges as we 

move into the future. 

The objectives for the workshop were met. The method chosen for this workshop relied on the 

collaborative democratic process. All table participants were equal in their pursuit of a common 

goal and their contributions were all equally valuable. Participants worked together to reach a 

consensus for the report-backs. Table conversations were engaged and spirited, and many 

members appreciated the opportunity to have their opinions heard.  

Enterprise and Advanced Education and the board will use the workshop feedback to help 

guide the direction of the AIT Review with the view of enhancing the current apprenticeship 

system. The analysis of the feedback has highlighted which apprenticeship issues are of 

particular importance to industry, and which require input from other stakeholders and the 

public. The issues, ideas and common themes will be researched and may form the basis of the 

consultation discussion document that will be released for feedback in the fall of 2013. 

However, it is important to note that the decision about which ideas will become official 

changes to the AIT legislation will lie in the hands of the Alberta Government as a whole. 
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3.2.2   DISCUSSION QUESTION #1:  INDUSTRY NETWORK 

 

The first discussion question asked participants to assess the current structure of the industry 

committee network. They were asked:  

What is the best way to achieve the goals of the industry network, and maintain an engaged 

and ongoing dialogue between industry, the AAIT board and the Government of Alberta? 

What opportunities are there to strengthen the communication process between industry 

and the AAIT board? 

The majority of responses fell into four categories: awareness and promotion, the structure of 

the industry committee network, its roles and responsibilities, and the use of technology to 

aide with communication.  

Awareness and Promotion 

The majority of tables discussed how to promote the industry committee network to young 

apprentices as a means of addressing succession planning for committee membership. They 

expressed that there should be a concerted effort to involve the next generation of apprentices 

in the industry committee network. Some participants expressed their concerns over aging 

committee members and the need for a push to recruit apprentices fresh from completing 

technical training. Ideas included adding a module in technical training to highlight the benefits 

of sitting on an industry committee, while other tables discussed the possibility of having a 

board member speak to post-secondary students as a means for promotion.  

Participants also recommended having apprentices come as guest members to committee 

meetings in order to gain a firsthand experience of how these meetings work and what matters 

are discussed. These ideas stemmed from the fact that most apprentices do not know or 

understand what the industry committee network is, what is involved, or how it is structured. 

These individuals would be able to “take the torch”, as one participant expressed, and continue 

to help the industry committee network remain responsive and relevant. In addition, most 

participants discussed using technology, e-mail and social media (for example, Facebook, 

twitter) to reach out and promote participation in the industry committee network. 

Structure of the Industry Committee Network  

Most participants were satisfied with the current structure of the industry committee network. 

Most agreed that the provincial apprenticeship committees (PACs) work well, and used the 

current exam bank development as one positive example. Most felt that the PACs do a 

sufficient job, that the structure works well, and that the current state of the industry 
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committee network ensures there is equal representation between small and large employers, 

which is critical for industry. However, many believed that a few tweaks are needed in order to 

streamline the industry committee network. These sentiments came predominately from local 

apprenticeship committee (LAC) members. 

A key critique mentioned at many tables was that, although the structure of the industry 

committee network is adequate, the communication between the PACs, LACs and the board 

should be enhanced. Participants also thought that LACs are a necessary part of the industry 

committee network since they represent regional interest. However, these LACs need to be 

integrated better, or the system needs to change in order to incorporate their viewpoints more 

effectively. Many members expressed that currently LACs provide little feedback, “don’t know 

what’s going on”, and are disengaged in the industry committee network. A handful of LAC 

members noted that they have not had a meeting since they have become a member and do 

not understand what exactly their committee does.  

Roles and Responsibilities of the Industry Committee Network 

Many workshop participants thought that more information is needed about the roles and 

responsibilities of the industry committees, in particular what each committee (PAC, LAC, 

occupational committee) and the board does. More importantly, participants thought that 

there needs to be better defined roles and expectations for those that sit on the committees 

and a better understanding of committee business.  Many thought that there is a greater need 

to expand the roles of members in the industry committee network. They suggested that 

committee members should be encouraged to speak at industry-related events in order to 

promote the apprenticeship system. In addition, most members thought that there should be 

an annual conference with industry and the Government of Alberta in order to identify issues 

facing apprenticeship and industry training. They commended the organizers of the workshop 

for hosting the event, and thought that more such opportunities are necessary for the network 

to run effectively and smoothly.  

One key facet that workshop participants pointed to is mentorship. Mentoring is needed in 

order to provide guidance to new committee members. One table even went on to say that 

mentoring should occur between PAC and LAC members. Ideally, it would be set up to have 

more experienced or outgoing members recruit and mentor new industry committee network 

members. Lastly, many suggested that industry committee members should help 

apprenticeship and industry training’s Client Service staff in promotion. 
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Communication and Use of Technology 

Most tables said that there is one-way communication going from LACs to PACs to the board, 

with little, if any, feedback coming back from the board on outstanding issues, business 

planning, or key priorities. Many members thought that in order for the industry committee 

network to work effectively, information needs to be moving in both directions, and sharing 

information down to the grassroots level would be helpful. For example, a motion made by a 

LAC goes to the relevant PAC and the board. However, once a decision has been made, this 

information is sometimes delayed in reaching the LAC. Many of the participants believed that 

using new technology for communication would improve the industry committee network. If 

committees could not meet in person, then, instead of delaying the meeting members could 

host the meeting via video conferencing. A large contingent of tables discussed the use of social 

media for advertising and communication. Some were alarmed at the number of committee 

members who do not use technology to stay connected. The ideas to improve communication 

included: 

 using online meetings, web meetings, teleconferencing, social media, chat room forums; 

 using electronic communication – e-mail is the preferable communication tool today;  

 using the Tradesecrets  website more strategically for promotion, advertisement and 

communication. 

3.2.3   DISCUSSION QUESTION #2:  EXCEPTIONS TO CERTIFICATION 

 

The second question asked participants about the four exceptions to certification: factory 

production, dual qualification certification, authorizations and working on personal property.  

They were asked:  

How do these exceptions to certification help or hinder industry’s ability to stay agile and 

responsive to changing labour market needs? What other unique situations, if any, warrant 

an exception to the trade or occupation certification requirements? 

The majority of responses fell into five categories: public safety, liability, generalization, 

proliferation of exceptions, and maintaining a responsive industry network system. 

Public Safety 

Several concerns were raised about worker and public safety. These concerns related to all four 

exceptions to certification, the biggest being how to, and who should, monitor these 

exceptions. Most concerns raised were in regards to the exception of working on personal 

property, including how work done on personal property needs to be kept from resale to an 
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unsuspecting public. There were also a number of public safety concerns expressed about the 

dual qualification exception. In the case of dual qualifications what worried many was the 

potential for someone to overstep the scope of what the exception covers. It is from these 

points in particular that many of the monitoring questions arose, with participants wanting to 

know what process was in place to verify that the work being done was within the capabilities 

of these people.  

Liability 

Questions were also raised with regards to liability in cases where work done under exceptions 

proves to be sub-standard. Suggestions were made that employers in these situations be held 

accountable. Most of the tables called for increased monitoring, regulation and enforcement of 

penalties. This could possibly be done by putting more ‘teeth’ on existing legislation and 

imposing heavy penalties on offenders. There were suggestions that businesses using 

exceptions have scheduled visits from either apprenticeship and industry training staff or 

journeypersons appointed by PACs or LACs. During these visits, an audit of the processes could 

be carried out to ensure that they remain within the scope of the exception granted. That being 

said, many of the tables suggesting stricter enforcement will require an increase in staff 

resources. 

Generalization 

The other major concern raised by most participants was that the exceptions are too general 

which could leave them open to misinterpretation or abuse. The general thought was that 

before an effective monitoring process can be implemented, a clearer definition of each 

exception is needed. In particular, there should be a clear delineation of tasks within the dual 

qualification exception to avoid compromising the integrity of the interlinked trades. One of the 

ways this problem could be combated is by encouraging cross-training or dual certification in 

the trades that interact with others, for example millwrights and electricians. This could be 

done by making such training easily available and providing incentives, such as enhanced pay 

which would be provide by the employers.  

About half the tables thought the current exceptions were adequate. They mainly supported 

them as long as they were well monitored and no new exceptions were added. There were 

those who believed that some exceptions were necessary but not all. The majority in this group 

believed that the factory production and control or possession of property exceptions were the 

only ones that are essential for industry to stay agile and responsive. There was a small number 

that argued all trades should be compulsory and there should be no exceptions at all. An 
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equally small minority suggested there was room to add more exceptions in non-critical work 

within compulsory trades such as tack welding. 

Expansion of Exceptions 

There was a strong sentiment that a proliferation of exceptions, while perhaps expedient in the 

short term, would prove to be detrimental to the apprenticeship system in the future. Some of 

the arguments put forward were that exceptions de-skilled or diluted the trades; decreased the 

relevance of journeypersons; and, allowed employers to bypass the system in favour of cheap 

unskilled labour. One of the suggestions was to put temporal limits on exceptions granted. Any 

exception, including authorizations, should be reviewed periodically by government in 

coordination with industry and discontinued once it is ascertained that they have served their 

original purpose. Another suggestion was to have PACs or LACs actively involved in the 

exception granting and review processes to safeguard the integrity of their respective trades. 

Adopting best practices from other jurisdictions in regards to exceptions was also suggested. 

Responsive to Industry Needs 

Of those who supported the exceptions, the overwhelming majority did so because they 

believed the exceptions offer Alberta businesses flexibility when hiring employees. This being 

said, the workshop participants stressed that these workers should be given adequate training 

for their own safety and that of their co-workers. They also suggested that there be a process 

put in place whereby those working under exceptions can work towards some kind of 

certification or recognition. Some believed that if options were made available to these 

workers, they may be encouraged to pursue certification in the trades. 

2.2.4 DISCUSSION QUESTION #3:  MAINTAINING STANDARDS 

 

The third question asked participants about strategies that could be used in order to help 

certified tradespeople keep up with changing industry standards as they move throughout their 

career. They were asked:  

What strategies could be used to help certified tradespersons keep up with changing 

industry standards as they move through their careers? How would you address those who 

fail to maintain standards?  

Participants were also asked about the importance of a practical assessment tool to their trade 

or occupation, and what criteria should be used in order to determine the scope of a practical 
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assessment if the tool is developed for a trade or occupation. Responses fell into four 

categories: self-regulation, refresher courses, enforcement and practical assessments. 

Self Regulation 

Many participants expressed that industry already self-regulates its own standards. In 

particular, industry and employers weed out the individuals who no longer meet industry 

standards. A person who does not maintain standards will be eventually moved out of the 

trade. Others mentioned that standards are maintained through safety codes. Moreover, when 

changing jobs an individual would most likely have to upgrade skills for different tasks – much 

like in getting a promotion in an office.   

Many participants used the oil and gas sector as a good example of an industry that self-

regulates. Various associations in that sector have recertification and testing requirements (for 

example, the Alberta Boilers Safety Association and Canadian Welding Bureau). For the most 

part, tables were split between who should remain responsible for maintaining standards – 

whether it is the individual journeyperson or employers. A handful of tables expressed that 

industry is the driver of labour, and any change or updates to certification should be 

determined by them. In addition, these tables believed that industry is responsible for the 

development and education of tradespeople while government solely acts as the administrator 

and regulator.  

Participants agreed that if industry deemed it necessary for tradespeople to upgrade certain 

certification, PACs, in coordination with relevant associations and unions, could recommend the 

standards. Overall, most agreed that a recertification is necessary if you leave a trade for a 

period of time. 

Refresher Courses 

Participants believed that employers and employees have a large role to play in certification 

and continuing education since they know best what skills are required for the workforce. Any 

update to continuing education should be industry-driven, and trades that involve public safety 

should be required to have recertification. Refresher courses should be made available in order 

to keep pace with technological advances. These should also be industry’s responsibility to 

build and develop, and technical training institutions’ responsibility to deliver. Courses could be 

offered (but not mandatory) every five years with the possibility of a self-assessment and 

upgrading every few years. These courses could be taken at technical training institutions or on 

personal time, using new advances in technology (for example, online modules or web-based 

exams).  
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Enforcement 

A large number of tables agreed that government should increase the enforcement; however, 

cancellations of trade certifications are unnecessary. Retraining should be the focus for those 

who fail to maintain standards.  

Practical Assessments 

According to participants, practical assessments are a good idea in general. They put the theory 

into practice and are important in determining competency. However, the use of practical 

assessments may be better in some circumstances than others. They should only be considered 

on a trade-by-trade basis. It was noted that each trade should be able to decide on whether 

mandatory retraining for a practical assessment is necessary. Respondents indicated that 

practical assessments should be developed for temporary foreign workers in assessing foreign 

qualifications. Instead of a practical assessment tool, some thought that another way to test 

skills is verification of ongoing continuous work in the trade by the employer.  
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3.3  EVALUATION 
 

At the end of the Industry Network Workshop, committee members were asked to complete an 

evaluation. There were 159 out of a possible 165 evaluations completed, providing an 

exceptionally high response rate of 97%. Overall, the participants were very satisfied with all 

aspects of the workshop, and the results achieved for this workshop are comparable to the 

previous year across all key performance variables 

VALUE IN HOLDING WORKSHOP 

In terms of whether they saw value in holding these industry network workshops, 94% of 

respondents said ‘yes’ (question 6). Although the format of this workshop was different than 

previous workshops, the response to this question from previous workshops is similar. More 

than 91% of respondents from each workshop saw value in holding the workshop.  

ATTENDEES EXPERIENCE WITH THE INDUSTRY NETWORK 

One-third (33%) of the workshop attendees have been involved as a committee member (LAC, 

PAC, occupational committee or the board) for between one to three years. Another 28% had 

four to six years’ experience. Eighteen percent (18%) had only up to a year’s experience, 9% had 

between seven to nine years’ experience, and another 9% had 10 plus years’ of experience. 

INFORMATION PROVIDED, TIMING AND VENUE 

Overall, committee member expressed a high level of satisfaction with the workshop, including 

the information provided prior to the workshop, the timing of the event and the venue. 

 93% were satisfied with information provided about the workshop such as the registration 

information and workshop preparation package (55% very satisfied; 38% satisfied) 

 96% were satisfied with the online registration system (53% were very satisfied; 43% were 

satisfied) 

 92% were satisfied with the venue (Edmonton Delta South) (49% very satisfied; 42% satisfied) 

 95% were satisfaction with time of year for the workshop (43% very satisfied; 52% satisfied) 

 83% were satisfied with holding the reception on Sunday and 16% were dissatisfied 

 95% were satisfied with holding the workshop on Monday 

 89% were satisfied with the food 

 96% were satisfied with beverages 

 91% were satisfied with location of Edmonton for the workshop 

 98% were satisfied with the overall length of the workshop (1 evening and 1 day) 
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SUNDAY RECEPTION (N=128 ) 

About 80% of respondents answered the questions about the Sunday night reception. Again, 

most respondents were overall very satisfied with the event. Of those who responded, 89% 

were satisfied with the band, 96% were satisfied with the Sunday night address by MLA Naresh 

Bhardwaj, 99% were satisfied with the Chair’s address by Ray Massey, and 97% were satisfied 

with the personal stories by the apprentices and the video (67% were very satisfied).  

MAIN WORKSHOP ON MONDAY  

Workshop Content 

 Satisfied with ADM address (Darlene Bouwsema):  98% 

 Satisfied with Lead Facilitator:  99% 

 Satisfied with Table Facilitator:  97% (with 70% very satisfied) 

 Satisfied with format of table discussions:  96% 

The Three Main Topics of Discussion 

 Satisfied with Topic 1:  achieving goals of industry network and maintaining dialogue with 

partners of AIT system:  99% (with 63% very satisfied) 

 Satisfied with Topic 2: exceptions to certification requirements:  92% 

 Satisfied with Topic 3 supporting certified journeypersons with changing industry standards:  

96%. 

WORKSHOP BENEFITS (QUESTION 5) 

Agreement statements were rated by respondents on the following factors: 

 The workshop allowed you the opportunity to discuss aspects of the apprenticeship system 

that concern you:  97% agreed 

 The workshop created a collaborative forum for you to discuss important issues about the 

apprenticeship system with other industry members:  97% agreed 

 The workshop provided you with an opportunity to provide your input to improve the 

apprenticeship system in Alberta:  96% agreed 

 The workshop represents a significant step forward to building a stronger apprenticeship 

system in Alberta:  96% agreed 

 Chance to network:  97% agreed  (60% strongly agree and 37% agree) 

TOPIC OF MOST INTEREST (QUESTION 7) 

In terms of which of the three topics was of most interest, 33% of respondents indicated topic 

1, 24% indicated topic 3, 10% indicated topic 2 , 3% indicated two topics, 3% indicated all three 
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topics, 19% did not provide a response, and 9% did not identify a topic but provided these 

comments: 

 Keeping up with industry changes 

 Building a stronger industry network 

 Grow our own theme 

 Certification renewals/masters, etc., ideas that the forums had 

 Maintaining certified tradespersons 

 Providing practical assessments for a specific  trade or occupation 

 Decertification and upgrading of trade certification 

 Ensuring of qualification in the trade, education of the public to only hire 

certified tradesmen 

 Compulsory trade crossover; more education for employer owners 

 Practical assessment – needed to accurately gauge actual skills 

 Promoting AIT with industry associations 

 Hard to choose 

 Fundamental for developing apprentice system 

 All informative and makes you stop and think 

 Recert or maintain certification – interesting/scary – some good options 

discussed. 

ASPECTS OF WORKSHOP VALUED MOST AND LEAST (QUESTION 8A AND 8B) 

Question 8a 

Overwhelmingly, most respondents indicated that they most valued the discussions/networking 

/interactions with others/sharing and hearing different points of view. Two respondents 

mentioned the value of meeting and spending time with board members. There were also 

several mentions of positive interaction with facilitators. 

Question 8b 

In terms of the least valued aspects of the workshop, 69 respondents (43%) had no response to 

the question. Those who provided a response, identified the Scramble game (33 or 21%) and 

the food or venue (6 or 4%) as the aspect of the workshop they valued least. Another 32 (20%) 

commented that the workshop was good and that there was nothing they valued least. 
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GENERAL COMMENTS/SUGGESTIONS FOR IMPROVEMENT (QUESTION 9) 

Overwhelmingly, respondents indicated that the workshop was excellent/great worthwhile/ 

enjoyable/well organized and a great job. Fourteen respondents indicated that these 

workshops should be held more regularly or that they would attend again. Few (3) indicated 

that the workshop format was good. There were also six mentions about the questions being 

too broad and too vague and require background information: 

 Include more background info for questions.  What goals?  What 4 exceptions? 

 Please send out the questions at least one week early in order to better prepare. 

 Questions asked need to be clearer and more concise.  Most of the people I spoke to had no 

clue of what was required to answer. 

 The initial package sent out could have more detail on the discussion questions. 

 The questions are somewhat broad.  Needs to be more specific.  I think Question 3 wasn't 

completely understood.  If the question was clearer the response would be more accurate. 

 The questions were vague.  Should ask what are the issues/concerns in our trades. 
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4. NEXT STEPS 
 

Alberta Enterprise and Advanced Education and the board will use feedback from the Industry 

Network Workshop to help guide the direction of the AIT Review of apprenticeship policies, 

guidelines and legislation so that any future changes reflect the needs of industry and the 

industry network. 

 Common themes will help identify what areas of apprenticeship may need improvement 

and public consultation which will take place this fall.  

 Specific ideas for enhancing the system may later become formal recommendations to 

the Alberta Government for amendments to apprenticeship legislation.  

The board and Enterprise and Advanced Education will continue to create opportunities for 

industry committee members to provide feedback throughout the AIT Review project. The next 

such opportunity will be a web-based public consultation on specific apprenticeship topics and 

ideas for changes.  

The public consultation will take place in the fall of 2013. There will be an announcement in late 

summer on the Tradesecrets.alberta.ca webpage. In the meantime, workshop participants are 

encouraged to continue these discussions with fellow committee members and trade and 

occupation colleagues. Do not hesitate to contact us to share your ideas. Please contact us at 

eae.industrynetwork@gov.ab.ca or leah.lis@gov.ab.ca. 

  

mailto:eae.industrynetwork@gov.ab.ca
mailto:leah.lis@gov.ab.ca
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APPENDIX A 

 
Discussion Questions 

DISCUSSION #1:  INDUSTRY NETWORK  

The industry network is the foundation of Alberta’s apprenticeship and industry training system. Under our current 

model, the Alberta Apprenticeship and Industry Training Board (board) relies on the information brought forward 

from industry through the committee network to make appropriate decisions and recommendations that meet the 

needs of industry and Alberta society.  This is the primary way by which the board engages in an ongoing dialogue 

with industry.  

The primary goals of the network: These are to establish standards for training and certification; identify labour 

market needs affecting the trade or occupation; promote the value of apprenticeship; and, provide trade or 

occupation and regional perspectives on apprenticeship matters.  

Provincial representation:  Provincial Apprenticeship Committees (PAC) deal with matters related to 

apprenticeship and certification from provincial and trade specific perspectives.  The same is true of Occupational 

Committees for designated occupations.  

Local representation:  Local Apprenticeship Committees (LAC) deal with similar matters, but from regional, 

“grassroots” and trade specific perspectives. Designated Occupations do not have local committees. The key role of a 

LAC is to stay in touch with and represent the local activities in the trade and provide local information to the PAC.  

The challenges:  There are practical challenges to achieving a strong and representative committee network, with 

balanced provincial and local representation on the committees. For example: 

- Regional “grassroots” representation varies for each trade: some trades don’t have any LACs; other trades 

may have only one LAC representing one region while other regions are unrepresented.  

- Ongoing participation in the network may be concentrated in some areas of industry only (i.e. some types 

of businesses participate more than others).  

- Some committees are very strong, yet others struggle to maintain membership, achieve quorum and 

move committee business forward. 

DISCUSSION QUESTION:    

What is the best way to achieve the goals of the industry network, and maintain an engaged and 

ongoing dialogue between industry, the AAIT board and the Government of Alberta?  

In your opinion, what works well with how Provincial Apprenticeship Committees, Local Apprenticeship 

Committees and Occupational Committees currently function?  

What is the single biggest challenge facing the network today? What would you suggest we do to address this 

challenge?  

What opportunities are there to strengthen communication processes between industry and the AAIT board? 
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DISCUSSION #2:  EXCEPTIONS TO CERTIFICATION REQUIREMENTS  

The Alberta apprenticeship system is built on the principle that every person who is learning a certified trade or 

occupation should do so through an approved apprenticeship program, with the ultimate goal of obtaining 

certification. This is true whether the person works in a compulsory trade, optional trade or an occupation.     

Certification has practical value in the market place. An Alberta Journeyperson Certificate or an Occupational 

Certificate indicates that a person has achieved the skills, competencies and standards of performance set by 

industry for each trade or occupation. This is especially significant in compulsory trades, where public, worker, and 

environmental protection are the primary considerations for requiring workers to be certified. 

Certification requirements for each trade and occupation are set out in law. There are, however, four main 

exceptions to certification, established to help industry be agile and responsive to certain unique situations. These 

include: 

Factory Production:  Allows certain factories or plants to employ non-certified tradespeople for producing, 

assembling or processing of materials including natural resources. In these situations, the non-certified 

tradespeople perform routine and repetitive work in a limited scope of a trade. 

Dual Qualification:  Allows a person who holds a trade certificate in one designated trade to perform a particular 

task, activity or function in another designated trade, as long as the training for that task overlaps in both of these 

trades.   

Control or Possession of Property: Allows a person to work in a designated trade without certification, when the 

work is performed on property that the person owns, or has possession of or control over. 

Authorizations: Allows the Executive Director of Apprenticeship and Industry Training to authorise a person to 

work in a designated trade, or to perform certain tasks of a designated trade without meeting the certification 

requirements for that trade.   

DISCUSSION QUESTION:   

How do these exceptions to certification help or hinder industry’s ability to stay agile and responsive to 

changing labour market needs? 

What, if anything, should be changed about the exceptions to certification? What are some practical challenges for 

working within the rules of the exceptions?  

What other unique situations, if any, warrant an exception to the trade or occupation certification requirements?  

What tools, other than these four exceptions to certification, should apprenticeship and industry training consider 

to help industry be agile and responsive? 
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DISCUSSION #3 – MAINTENANCE OF STANDARDS  

A major focus of Alberta apprenticeship and industry training is ensuring that our tradespeople meet and maintain 

industry-established standards of skill, knowledge and competency when engaged in designated trades and 

occupations.  As a result, Alberta has gained a reputation as a leader in the quality of training and certification 

standards.  

The current apprenticeship system is set up to support the goal of attaining and maintaining standards:  

Training – The apprenticeship system emphasizes training, which generally includes 80 percent on-the-job training, 

and 20 percent technical instruction. 

Industry-driven standards – Industry, through the industry committee network, establishes standards for technical 

training and the scope of the on-the-job training for each trade and occupation. 

Certification – Government of Alberta mandates that all tradespeople working in designated trades and 

occupations meet an acceptable standard of quality and skill in order to become certified.  

To help with assessment, government is considering new tools for verifying technical skills. For example, practical 

assessments could be used to assess skills of tradespeople seeking to become certified under the Qualification 

Certificate program.  

Maintenance of standards – Once certified it is the responsibility of each tradesperson to ensure they continue to 

meet the standard of quality and skill throughout their career – from certification onward (although Enterprise and 

Advanced Education also can sanction those who fail to maintain the standard).  

DISCUSSION QUESTION: 

What strategies could be used to help certified tradespersons keep up with changing industry standards as they 

move through their careers?  

In your opinion, how important would a practical assessment tool be for your trade or occupation? What criteria 

should be used to determine the scope of a practical assessment if the tool is developed for a trade or occupation? 

For example, how extensive/detailed should the assessment be? 

How would you address those who fail to maintain standards? Through education (bring their skills up to the 

required levels) or by enforcing compliance through sanctions (suspend or cancel their certificate)?   

Once a tradesperson becomes certified or completes a program, what should they be required to do in order to 

maintain their certification status? What if they’ve specialize in only one area of the trade?  
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APPENDIX B 

Participation Tables 

BY… 
      

Group and Day 
Sunday 

Only 
Monday 

Only 
Both 
Days Total 

  Committee Members 1 30 134 165 
  Table Facilitators 0 37 0 37 
  Other AIT Staff 1 2 8 11 
  Board (including Chair) 0 0 10 10 
  External Guests* 4 1 0 5 
  TOTAL 6 70 152 228 
  * External Guests = .MLA, Lead Facilitator, Sunday Emcee, Guest Speakers (2) 

       
 Committee Type and Day 

Sunday 
Only 

Monday 
Only 

Both 
Days Total 

  PAC 0 19 74 93 
  PAC-LAC 0 1 17 18 
  LAC 1 8 35 44 
  OCC 0 2 8 10 
  TOTAL 1 30 134 165 
  

       
Committee Type & Region 

Calgary 
Other 
South* Edmonton 

Other 
North** Total 

 PAC 23 17 22 31 93 
 PAC-LAC 9 4 1 4 18 
 LAC 11 13 2 18 44 
 OCC 1 2 1 6 10 
 TOTAL 44 36 26 59 165 
 * Other South = Red Deer south; ** Other North = north of Red Deer  

       Committee Type and Term Term 1 Term 2 Term 3 Total 
  PAC 51 38 4 93 
  PAC-LAC 10 7 1 18 
  LAC 22 15 7 44 
  OCC 6 2 2 10 
  TOTAL 89 62 14 165 
  * Other South = Red Deer south; ** Other North = north of Red Deer 

      Committee Type & Position EE ER PO PO EE  PO ER TOTAL 

PAC 39 38 16 N/A N/A 93 

PAC-LAC 8 8 2 N/A N/A 18 

LAC 13 21 N/A 3 7 44 

OCC 4 3 3 N/A N/A 10 

TOTAL 64 70 21 3 7 165 
EE = Employee; ER = Employer: PO = Presiding Officer; PO EE = Presiding Officer-Employee;  
PO ER = Presiding Officer-Employer 



 

23 
 

 

 

2013  INDUSTRY NETWORK WORKSHOP 

 

TRADE/OCCUPATION REPRESENTATION 

TRADE/OCCUPATION PAC/OCC PAC-LAC LAC Total 
Agricultural Equipment Technician 4 0 N/A 4 

Appliance Service Technician   1 0 0 1 

Auto Body Technician 1 0 2 3 

Automotive Service Technician 2 1 2 5 

Baker 1 3 0 4 

Boilermaker 3 0 N/A 3 

Bricklayer 2 1 0 3 

Cabinetmaker 2 0 1 3 

Carpenter 3 1 4 8 

Communication Technician  3 0 0 3 

Concrete Finisher 0 0 N/A 0 

Cook 1 1 1 3 

Crane and Hoisting Equipment Operator  0 0 0 0 

Electric Motor Systems Technician 2 0 1 3 

Electrician 4 1 5 10 

Elevator Constructor 2 0 N/A 2 

Floorcovering Installer 3 0 N/A 3 

Gasfitter  2 0 0 2 

Glazier 3 0 0 3 

Hairstylist 1 4 11 16 

Heavy Equipment Technician  4 1 4 9 

Instrument Technician 1 0 0 1 

Insulator 4 0 N/A 4 

Ironworker 1 0 N/A 1 

Landscape Gardener 2 0 1 3 

Lather-Interior Systems Mechanic 1 0 N/A 1 

Locksmith 1 0 0 1 

Machinist 2 1 0 3 

Millwright 3 0 0 3 

Motorcycle Mechanic 0 0 1 1 

Natural Gas Compression Technician 0 0 N/A 0 

Outdoor Power Equipment Technician 2 0 0 2 

Painter and Decorator 0 1 0 1 

Parts Technician 1 1 2 4 

Plumber 4 0 0 4 

Powerline Technician 3 0 1 4 

Power System Electrician 1 0 N/A 1 

Recreation Vehicle Service Technician 2 0 1 3 

Refrigeration and Air Conditioning Mechanic 2 2 1 5 

Rig Technician 1 0 N/A 1 

Roofer 1 0 N/A 1 

Sawfiler 0 0 N/A 0 

Sheet Metal Worker 3 0 2 5 

Sprinkler Systems Installer 0 0 0 0 

Steamfitter-Pipefitter 1 0 2 3 

Structural Steel and Plate Fitter 3 0 N/A 3 

Tilesetter 2 0 0 2 

Transport Refrigeration Technician 0 0 N/A 0 

Water Well Driller 2 0 N/A 2 

Welder 6 0 2 8 

Total - Trades 93 18 44 155 
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TRADE/OCCUPATION REPRESENTATION 

TRADE/OCCUPATION PAC/OCC PAC-LAC LAC Total 

Construction Craft Labourer  2 N/A N/A 2 

Field Heat Treatment Technician 1 N/A N/A 1 

Gas Utility Operator  3 N/A N/A 3 

Industrial Construction Crew Supervisor 1 N/A N/A 1 

Oil and Gas Transportation Services N/A N/A N/A N/A 

Residential Construction Site Manager 3 N/A N/A 3 

Snubbing Services N/A N/A N/A N/A 

Steel Detailer 0 N/A N/A 0 

Well Testing Services Supervisor N/A N/A N/A N/A 

Total - Occupations 10 N/A N/A 10 

TOTAL  103 N/A N/A 165 
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APPENDIX C: Evaluation Instrument 
 

2013 Industry Network Workshop 

  Alberta Apprenticeship – Building Our Future Together 

 
 

EVALUATION FORM  
 

 

 

 
 

 

1. How long have you been involved in the apprenticeship and industry training system as a committee 

member (LAC, PAC, occupational committee or the Board)? 

❑ 0-12 months ❑ 1-3 years ❑ 4-6 years ❑ 7-9 years ❑ 10+ years 

 

2. How satisfied were you with the following… (Please check only 

one box on the satisfaction rating scale for each  item listed 

below) V
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a) Information provided to you about the Workshop (e.g.: registration 

information, workshop preparation package) ❑ ❑ ❑ ❑ ❑ 

b) Online registration system ❑ ❑ ❑ ❑ ❑ 

c) Venue (Edmonton Delta South Hotel and Conference Center)  ❑ ❑ ❑ ❑ ❑ 

d) Time of year  ❑ ❑ ❑ ❑ ❑ 

e) Days of the week  ❑ ❑ ❑ ❑ ❑ 

i) Holding the reception on a Sunday ❑ ❑ ❑ ❑ ❑ 

ii) Holding the main workshop on a Monday ❑ ❑ ❑ ❑ ❑ 

f) Food ❑ ❑ ❑ ❑ ❑ 

g) Beverages ❑ ❑ ❑ ❑ ❑ 

h) Location (Edmonton) ❑ ❑ ❑ ❑ ❑ 

i) Overall length of workshop (1 evening and 1 day) ❑ ❑ ❑ ❑ ❑ 

  _______________________________________________________________________________________________________  

 

3.   If you attended the Reception (evening of Sunday March 10, 

2013), please indicate how satisfied you were with the following: 
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a) The Band (NEK Trio) ❑ ❑ ❑ ❑ ❑ 

b) Address by MLA Naresh Bhardwaj ❑ ❑ ❑ ❑ ❑ 

c) Chair’s Address (Ray Massey) ❑ ❑ ❑ ❑ ❑ 

d) Personal stories presented by apprentices and through the video ❑ ❑ ❑ ❑ ❑ 

Thank you for attending the 2013 Industry Network Workshop. Near the end of the day Monday, you will be asked to 

complete this evaluation and return it to representatives from Alberta Enterprise and Advanced Education. All feedback will be 

kept strictly anonymous. Participants unable to respond at the Workshop may fax their form to Gina Wong by March 21, 2013.  

Fax: (780) 422-7376.  

 

 

 

 

Fax: (780) 422-7376.  
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4.  How satisfied were you with the following workshop program  

components (Monday March 11, 2013): 
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a) Assistant Deputy Minister’s Opening Address (Darlene Bouwsema) ❑ ❑ ❑ ❑ ❑ 

b) Lead facilitator (Scott Vaughan) ❑ ❑ ❑ ❑ ❑ 

c) Table facilitator  ❑ ❑ ❑ ❑ ❑ 

d) Format of discussion sessions ❑ ❑ ❑ ❑ ❑ 

e) The three discussion questions:      

i. Achieving the goals of the industry network and maintaining 

dialogue between partners of the AIT system ❑ ❑ ❑ ❑ ❑ 

ii. Exceptions to certification requirements ❑ ❑ ❑ ❑ ❑ 

iii. Supporting certified tradespersons with changing industry standards ❑ ❑ ❑ ❑ ❑ 

      

5.  Would you agree or disagree that the workshop…  (Please check only one 

box on the agreement rating scale for each item listed below) 
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a) Allowed you the opportunity to discuss aspects of the apprenticeship 

system that concern you ❑ ❑ ❑ ❑ ❑ 

b) Created a collaborative forum for you to discuss important issues about the 

apprenticeship system with other industry members ❑ ❑ ❑ ❑ ❑ 

c) Provided you with an opportunity to provide your input to improve the 

apprenticeship system in Alberta ❑ ❑ ❑ ❑ ❑ 

d) Represents a significant step forward to building a stronger apprenticeship 

system in Alberta ❑ ❑ ❑ ❑ ❑ 

e) Provided you with an opportunity to network ❑ ❑ ❑ ❑ ❑ 

 

6. Overall, do you see value in holding these workshops?  ❑Yes ❑No ❑Don’t know 

7.    Which one of the 3 topics of discussion was of most interest to you and why? 

 ___________________________________________________________________________________________________  

 ___________________________________________________________________________________________________  

8. a) What aspect(s) of the workshop did you value the most? 

 ___________________________________________________________________________________________________  

 ___________________________________________________________________________________________________  

b) What aspect(s) of the workshop did you value the least? 

 ___________________________________________________________________________________________________  

 ___________________________________________________________________________________________________  

9.   General comments/suggestions for improving the workshop: 

 ___________________________________________________________________________________________________  

 ___________________________________________________________________________________________________  

THANK YOU FOR YOUR FEEDBACK! 

If you have any further questions or concerns please contact Gina Wong at (780) 427-8768 or email your 

questions to Gina.Wong@gov.ab.ca  
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APPENDIX D 
 

Evaluation Results 
       

RESULTS FOR CLOSED-ENDED QUESTIONS 

1.    Length of time involved with LAC, PAC, occupational committee or Board 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid 0-12 months 28 17.6 17.6 17.6 

1-3 years 53 33.3 33.3 50.9 

4-6 years 44 27.7 27.7 78.6 

7-9 years 15 9.4 9.4 88.1 

10+ years 15 9.4 9.4 97.5 

refused 4 2.5 2.5 100.0 

Total 159 100.0 100.0   

      2(a).   Satisfied with workshop information (registration, package) 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 87 54.7 54.7 54.7 

satisfied 61 38.4 38.4 93.1 

dissatisfied 8 5.0 5.0 98.1 

refused 3 1.9 1.9 100.0 

Total 159 100.0 100.0   

      2(b).   Satisfied with online registration system 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 79 49.7 52.7 52.7 
satisfied 65 40.9 43.3 96.0 
dissatisfied 6 3.8 4.0 100.0 
Total 150 94.3 100.0   

Missing Not applicable 9 5.7     
Total 159 100.0     

      2(c).    Satisfied with venue (Edmonton Delta South) 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 78 49.1 49.4 49.4 
satisfied 67 42.1 42.4 91.8 
dissatisfied 9 5.7 5.7 97.5 
v. dissatisfied 1 .6 .6 98.1 
not valid response 2 1.3 1.3 99.4 
refused 1 .6 .6 100.0 
Total 158 99.4 100.0   

Missing Not applicable 1 .6     
Total 159 100.0     

       

 



 

28 

 

 

2013  INDUSTRY NETWORK WORKSHOP 

2(d).   Satisfied with time of year 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 69 43.4 43.4 43.4 

satisfied 82 51.6 51.6 95.0 

dissatisfied 5 3.1 3.1 98.1 

refused 3 1.9 1.9 100.0 

Total 159 100.0 100.0   

       
2(e)i.   Satisfied with days of week - Sunday reception 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 61 38.4 39.1 39.1 
satisfied 68 42.8 43.6 82.7 
dissatisfied 18 11.3 11.5 94.2 
v. dissatisfied 7 4.4 4.5 98.7 
refused 2 1.3 1.3 100.0 
Total 156 98.1 100.0   

Missing Not applicable 3 1.9     
Total 159 100.0     

      2(e)ii.    Satisfied with days of week - Main workshop on Monday 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 76 47.8 47.8 47.8 

satisfied 75 47.2 47.2 95.0 

dissatisfied 1 .6 .6 95.6 

v. dissatisfied 2 1.3 1.3 96.9 

refused 5 3.1 3.1 100.0 

Total 159 100.0 100.0   

      2(f).   Satisfied with food 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 60 37.7 38.2 38.2 
satisfied 80 50.3 51.0 89.2 
dissatisfied 12 7.5 7.6 96.8 
v. dissatisfied 2 1.3 1.3 98.1 
not valid response 1 .6 .6 98.7 
refused 2 1.3 1.3 100.0 
Total 157 98.7 100.0   

Missing Not applicable 2 1.3     
Total 159 100.0     

      2(g).   Satisfied with beverages 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 65 40.9 40.9 40.9 

satisfied 88 55.3 55.3 96.2 

dissatisfied 3 1.9 1.9 98.1 

not valid response 1 .6 .6 98.7 

refused 2 1.3 1.3 100.0 

Total 159 100.0 100.0   
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2(h).   Satisfied with location (Edm) 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 69 43.4 43.4 43.4 

satisfied 76 47.8 47.8 91.2 

dissatisfied 11 6.9 6.9 98.1 

not valid response 1 .6 .6 98.7 

refused 2 1.3 1.3 100.0 

Total 159 100.0 100.0   

       
2(i).   Satisfied with overall length (1 evening, 1 day) 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 79 49.7 49.7 49.7 

satisfied 76 47.8 47.8 97.5 

dissatisfied 1 .6 .6 98.1 

refused 3 1.9 1.9 100.0 

Total 159 100.0 100.0   

      3(a).   Sunday night - Band (NEK Trio) 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 31 19.5 24.8 24.8 
satisfied 80 50.3 64.0 88.8 
dissatisfied 12 7.5 9.6 98.4 
not valid response 1 .6 .8 99.2 
refused 1 .6 .8 100.0 
Total 125 78.6 100.0   

Missing Not applicable 34 21.4     
Total 159 100.0     

      3(b).    Sunday night - Address by MLA Naresh Bhardwaj 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 58 36.5 45.7 45.7 
satisfied 64 40.3 50.4 96.1 
dissatisfied 3 1.9 2.4 98.4 
not valid response 2 1.3 1.6 100.0 
Total 127 79.9 100.0   

Missing Not applicable 32 20.1     
Total 159 100.0     

      3(c).  Sunday night - Chair 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 72 45.3 56.3 56.3 
satisfied 55 34.6 43.0 99.2 
not valid response 1 .6 .8 100.0 
Total 128 80.5 100.0   

Missing Not applicable 31 19.5     
Total 159 100.0     
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3(d).  Sunday night - Personal stories by apprentices and video 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 86 54.1 67.2 67.2 
satisfied 38 23.9 29.7 96.9 
dissatisfied 2 1.3 1.6 98.4 
v. dissatisfied 1 .6 .8 99.2 
not valid response 1 .6 .8 100.0 
Total 128 80.5 100.0   

Missing Not applicable 31 19.5     
Total 159 100.0     

       
4(a).   Monday - ADM Opening Address (Darlene Bouwsema) 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 77 48.4 48.4 48.4 

satisfied 79 49.7 49.7 98.1 

not valid response 1 .6 .6 98.7 

refused 2 1.3 1.3 100.0 

Total 159 100.0 100.0   

      4(b).   Monday - Lead facilitator (Scott Vaughan) 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 81 50.9 50.9 50.9 

satisfied 77 48.4 48.4 99.4 

refused 1 .6 .6 100.0 

Total 159 100.0 100.0   

      4(c).   Monday - Table facilitator 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 111 69.8 69.8 69.8 

satisfied 43 27.0 27.0 96.9 

dissatisfied 1 .6 .6 97.5 

not valid response 1 .6 .6 98.1 

refused 3 1.9 1.9 100.0 

Total 159 100.0 100.0   

      4(d).  Monday - Format discussion sessions 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 92 57.9 57.9 57.9 

satisfied 61 38.4 38.4 96.2 

dissatisfied 1 .6 .6 96.9 

refused 5 3.1 3.1 100.0 

Total 159 100.0 100.0   
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4(e)i.  Achieving goals of industry network and dialogue between partners 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 100 62.9 62.9 62.9 

satisfied 57 35.8 35.8 98.7 

dissatisfied 1 .6 .6 99.4 

refused 1 .6 .6 100.0 

Total 159 100.0 100.0   

       
4(e)ii.  Certification requirement exceptions 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 64 40.3 40.5 40.5 
satisfied 81 50.9 51.3 91.8 
dissatisfied 9 5.7 5.7 97.5 
v. dissatisfied 3 1.9 1.9 99.4 
refused 1 .6 .6 100.0 
Total 158 99.4 100.0   

Missing Not applicable 1 .6     
Total 159 100.0     

      4(e)iii.   Supporting certified tradespeople with changing industry standards 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid v. satisfied 86 54.1 54.4 54.4 
satisfied 66 41.5 41.8 96.2 
dissatisfied 3 1.9 1.9 98.1 
refused 3 1.9 1.9 100.0 
Total 158 99.4 100.0   

Missing Not applicable 1 .6     
Total 159 100.0     

      5(a).  Agree: Allowed you opportunity to discuss aspects of concern to you 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid strongly agree 96 60.4 60.4 60.4 

agree 58 36.5 36.5 96.9 

disagree 2 1.3 1.3 98.1 

refused 3 1.9 1.9 100.0 

Total 159 100.0 100.0   

      5(b).  Agree: Forum for discussion with industry 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid strongly agree 107 67.3 67.3 67.3 

agree 48 30.2 30.2 97.5 

disagree 1 .6 .6 98.1 

refused 3 1.9 1.9 100.0 

Total 159 100.0 100.0   
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5(c).  Agree: Opportunity to provide input to improve system 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid strongly agree 102 64.2 64.2 64.2 

agree 50 31.4 31.4 95.6 

disagree 3 1.9 1.9 97.5 

refused 4 2.5 2.5 100.0 

Total 159 100.0 100.0   

       
5(d).  Agree: Step forward to build stronger system 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid strongly agree 82 51.6 51.6 51.6 

agree 71 44.7 44.7 96.2 

disagree 2 1.3 1.3 97.5 

refused 4 2.5 2.5 100.0 

Total 159 100.0 100.0   

      5(e).   Agree: Chance to network 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid strongly agree 95 59.7 59.7 59.7 

agree 59 37.1 37.1 96.9 

not valid response 1 .6 .6 97.5 

refused 4 2.5 2.5 100.0 

Total 159 100.0 100.0   

      6.   See value in holding these workshops 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid yes 150 94.3 94.3 94.3 

No 1 .6 .6 95.0 

Don’t know 4 2.5 2.5 97.5 

refused 4 2.5 2.5 100.0 

Total 159 100.0 100.0   

      7.   Which topics most interest 

  Frequency Percent 
Valid 

Percent Cumulative Percent 

Valid Refused 45 28.3 28.3 28.3 

Topic 1 52 32.7 32.7 61.0 

Topics 1 & 2 1 .6 .6 61.6 

Topics 1 & 3 3 1.9 1.9 63.5 

Topic 2 16 10.1 10.1 73.6 

Topic 3 37 23.3 23.3 96.9 

All Topics 5 3.1 3.1 100.0 

Total 159 100.0 100.0   
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RESULTS FOR CLOSED-ENDED QUESTIONS 

Question 7(a):  Which of the topics was of most interest to you and why? 

  Topic 1 – Achieving the goals of the industry network and maintaining dialogue between partners of the AIT 
system 

Respondents 

 No comment was provided. 16   

 #1 Believe this is an area of required attention. 1   

 Able to give suggestions for better communication. 1   

 Achieving goals - a lot of diverse backgrounds but good positive discussion. 1   

 Being a non-compulsory trade, I found it to be applying to me and my trade most. 1   

 Communication. 1   

 Communication is the key to help maintaining the network. 1   

 Due to lack of workers the importance to keep up with high skilled workers is important. 1   

 Everyone agreed communication is needed-it is the building block for everything we are trying to achieve. 1   

 For me it was I never knew what AIT did and with input changes can be made. 1   

 Good topic and our table had good input. 1   

 Gov't needs to put more effort into informing trades people that PAC and LAC exist and get active LACs in 
place. 

1   

 I believe the communication from the government - through the Board, committees, right down to each 
employee is very important. 

1   

 I enjoyed the first topic it dealt more with my trade. 1   

 I'm interested in furthering the apprenticeship program. 1   

 Importance of awareness. 1   

 Industry network and because I sit on the INC committee. 1   

 Industry network goals and maintenance. 1   

 It applied mostly to what I know. 1   

 It is something we need to keep addressing. 1   

 It seemed like the most important. 1   

 Key to any decision is communication. 1   

 LAC and PAC membership drive need to challenge industry to supply members. 1   

 Maintaining dialogue between all parties on a more regular basis in order to keep active between long 
gaps between meetings. 

1   

 Mostly because I see a disconnect between the LAC and PAC as I am a member of both. 1   

 Need to keep working on the front end expertise of AIT/PAC/LAC.  Need to keep good people engaged and 
encourage others. 

1   

 On my time on LAC I did not know what was expected. 1   

 The first discussion was most interesting because we were allowed a more collaborative input.  Other 
questions were more trade specific. 

1   

 The opportunity to discuss issues related to apprenticeship in Alberta. 1   

 There is a lot of work required to inform tradespersons of the functions of the AIT system. 1   

 This area needs work.  It was interesting that everyone had similar opinions. 1   

 This has been a concern of mine as I felt that there was a lack of communication. 1   

 To let apprentices know what the next step they need to take. 1   

 To relay message of more communication. 1   

 Very important to have good communication between all groups. 1   

 Ways to achieve goals.  We have to open up communication between industry and AIT.  The technology: 
Skype. 

1   

 We were facing challenges with companies not supporting the communication trade and need to work 
within the structure to communicate and promote non-compulsory trades. 

1 52 
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Topic 2 – Exceptions to certification requirements  Respondents 

 

No comment provided. 3   

 

2 because I didn't know a lot about it and was educated. 1   

 

Encompassed my D.I.Y.  Industry. 1   

 

Exceptions - did not know they existed. 1   

 

Exceptions to certification - interesting and relevant. 1   

 

Exceptions to certification and the downfalls that can come from this without a push to certification 
(skilled tradespeople). 

1   

 

Exceptions, was unaware of exceptions. 1   

 

I see commercial farms hiring staff who are unqualified to do welding, mechanics and other jobs, also 
home owners doing projects outside their capabilities. 

1   

 

It was very complex. 1   

 

More interested in why some trades are voluntary while others are not. 1   

 

No 2 speaks to "what is a trade". 1   

 

Ongoing certification more so ongoing education for journeymen.  No mandatory but an avenue to 
continue their education in their trade. 

1   

 

Those of us who have done the schooling and paid to be in the trades deserve the respect of all involved to 
be certified. 

1   

 

Topic 2 because I was able to generate a good dialogue. 1 16 

 

  
 Topic 3 – Supporting certified journeypersons with changing industry standards Respondents 

 

No comments provided. 8   

 

Discussion 3, most tradespeople need to be encouraged and/or required to attend upgrading / refresher 
courses. 

1   

 

3 because I'd like continue upgrading and don't always use fundamental skills in my job. 1   

 

3 because our industry is in constant change, a way must be found to keep skills current. 1   

 

3 Could be a game changer.  To improve on trade techniques safety practices, new code changes. 1   

 

3 Most important and the issue we have most control of. 1   

 

3 was the most important to me. 1   

 

Gives opportunities to advance education to employees. 1   

 

I feel most strongly about continuing education in the trades after journeyman certification.  Continuing to 
upgrade skills or specialize in a trade or field. 

1   

 

It is the most relevant in present trade. 1   

 

Keeping up to date with changing tech.  Also moves to professional status for trades. 1   

 

Maintenance of standards. 1   

 

More specific areas for change. 1   

 

Moving towards a compulsory trade.  Classification in most trades is key to continuing ed. 1   

 

One of our ideas to implement an ongoing bluebook online so certified journeymen can track hours and 
performance. 

1   

 

Our trade has several areas apprentices can specialize. 1   

 

Practical assessment tool. I think the practical assessment tool is key to   understanding new Journeyman 
employees. 

1   

 

Practical capability assessment is very crucial to determining competencies. 1   

 

Practical component for certificate. 1   

 

Practical testing of people challenging the journeyman exam. 1   

 

Seems important to keep the trades current. 1   

 

Some of our tradespeople need to take advantage of upgrading. 1   

 

Standards are to be set by AIT but maintained by employee/employer. 1   

 

Strategies to keep up standards. 1   

 

Strategies used to help certified tradespersons. 1   
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Supporting certified tradespeople with changing industry standards because in order to excel in a 
profession, people need to apply themselves to continued education whether it’s a class, seminar or 
demonstration, or exams. 

1   

 

Supporting certified tradespersons.  Continuing support beyond apprenticeship. 1   

 

Supporting certified tradespersons through changing industry standards as it has been one that I have 
been curious about for some time. 

1   

 

The welding trade almost always recertifies (CW) (ABBA).  Most other trades do not. 1   

 

Training. 1 37 

 

  
 Two topics chosen Respondents 

 

No comment was provided. 2   

  #2 was difficult to address from my position. 1   

  Achieving goals through more communication and 3 supporting change in industry. 1 4 

 

  
 All three topics were most interesting Respondents 

 

No comment was provided. 1   

  All of the questions. 1   

  All topics were very interesting and could see the last topic could get a little heated. 1   

  All were interesting and relevant. 1   

  
The questions were all of value but had a hard time figuring out what was being asked.  The facilitator 

really helped. 
1 5 

    
 No response on topic choice but provided comments Respondents 

 

No COMMENT PROVIDED. 30   

 

"Grow our own" theme. 1   

 

All informative and makes you stop and think. 1   

  Building a stronger industry network. 1   

  Certification renewals/masters etc ideas that the forums had. 1   

  Compulsory trade crossover.  More education for employer owners. 1   

  Decertification and upgrading of trade certification. 1   

  Ensuring of qualification in the trade, education of the public to only hire certified tradesmen. 1   

  Fundamental for developing apprentice system. 1   

 

Hard to choose. 1   

  Keeping up with industry changes. 1   

  Maintaining certified tradespersons. 1   

  Practical assessment - needed to accurately gauge actual skills. 1   

  Promoting AIT with industry associations. 1   

  Providing practical assessments for a specific trade or occupation. 1   

  Recertification or maintain certification – interesting/scary – some good options discussed. 1 45 

 

   159 
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Question 8(a):  What aspect of workshop did you value the most? 

  

  
Frequencies 

 Everything #1 then #3.  Lots of interaction of PACs and LACs 1   

  All 1   

  All 3 1   

  All above 1   

  All of it. 1   

  Everything 1   

  The whole aspect. 1   

  Overall great. 1 8 

 

 

  Discussions &  Spending time with the facilitators and board members. 1   

Networking Being able to meet Board members. 1   

  All discussion topics.  Networking. 1   

  Around table talk. 1   

  The interaction.  Carl did a great job. 1   

  Being able to express my opinion and share easily. 1   

  Being allowed to voice my thoughts. 1   

  Chance to interact with committee members. 1   

  Different trade interaction. 1   

  Interaction between trade members. 1   

  Interaction with industry network members and their thoughts on these issues. 1   

  Interaction with other leaders. 1   

  Interaction with other trades. 1   

  Meeting and discussing with other trades.  Much different than a PAC or LAC. 1   

  
Meeting new people and learned lots and realized how important these conferences 

are to attend. 1   

  Meeting new people and discussing serious topics in a fun atmosphere. 1   

  Meeting trades people from other disciplines. 1   

  Network, group discussions. 1   

  Networking. 12   

  Networking; seeing and meeting people who have/share my passion for the trades. 1   

  Networking and discussion with so many experienced tradespeople. 1   

  Networking and questions. 1   

  Networking and sharing employer and employee challenges and issues. 1   

  Networking with AIT. 1   

  Networking with all the trades and listening to their ideas. 1   

  Networking with other trades. 1   

  Networking; had great conversation while discussing the questions. 1   

  Networking, having an impact on real change in the industry and process. 1   

  Networking; learning that the challenges faced by my trade are common to all. 1   

  Networking/discussions with other points of view. 1   

  Collaborative discussion. 1   

  The networking, meeting all the other trades. 1   

  Working as a group coming up with ideas 1   

  Working from different trades / regions their problems/issues 1   

  Working with other members at my table. 1   

  
Working with other PAC/LAC members and understanding their concerns are the 

same. 1   
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  Working with our table group and discussing the issues. 1   

  Table contact of individuals. 1   

  Learning from all other industries. 1   

  All of the round table discussions 1   

  Communicating with other trade members. 1   

  Communication. 1   

  Connecting with the various PAC and LAC members. 1   

  Cross discipline discussions. 1   

  
Discussing the answers to the questions. Networking.  Meeting and finding out what 

everyone else is thinking. 1   

  Discussion group activities.  Chairman's report back was good. 1   

  Discussion of questions and having a variety of industries involved. 1   

  Discussion times, very interesting, meeting and seeing other points of view. 1   

  Discussion. 3   

  Discussions about the state of apprenticeship and the industry. 1   

  Discussions at some tables. 1   

  Discussions were very relevant and rigorous. 1   

  Good group discussion.  Lots of passion from trades. 1   

  Group discussions. 1   

  Gathering all the various input from the participants. 1   

  Group discussions diversity and problems each designated trade see. 1   

  Hearing and learning that my trade concerns were voiced by many other trades. 1   

  Hearing the broad range of views and opinions. 1   

  I enjoyed the debate and found it educating. 1   

  I valued hearing the feedback from other tables. 1   

  Open discussion of problems we have in industry and trying to find solutions. 1   

  Open discussion on the questions provided. 1   

  Open discussion, full participation, great facilitator – Ken Nelson, great job. 1   

  Round table discussion – different points of view. 1   

  Shared ideas, different viewpoints. 1   

  Sharing and seeing everyone’s key points. 1   

  Table discussion. 8   

  Table discussion with facilitator. 1   

  Table discussion, networking. 1   

  Table discussions and networking with everyone. 1   

  Table discussions and other tables' feedback. 1   

  Table discussions from various trades.  Scrabble 1   

  Table discussion's view from other trades. 1   

  Table discussions with members of other trades. 1   

  Table talk. 1   

  
The ability to be able to network as well as become aware of key issues within our 

industry. 1   

  The ability to talk to others from other industries. 1   

  The collaborative atmosphere. 1   

  The discussion. 1   

  The discussions. 1   

  

The group/table discussion.  Good to hear lots of ideas and also to hear what other 
tables had to say.  There was a very visible theme in the answers. 1   

  The interaction and variety of opinions. 1   

  The open discussion and ability to network with other trades and their concerns. 1   
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  The opportunity to speak about the issues. 1   

  The sharing of ideas, knowledge of different trade persons. 1   

  The table discussions.  Great blend of people. 1   

  Topics of discussion, with other trades 1   

  Well organized.  Discuss issues with the apprenticeship system. 1   

  The facilitator at the table to keep on topic and summarize, keep notes of discussion. 1   

  Varied trades at the table not all related to construction. 1 110 

 

 

  Other Personal involvement. 1   

  Good format. 1   

  The knowledge of other trades and knowing their opinions. 1   

  
Understanding other trades' business and issues.  More of an understanding of AIT and 

how it works. 1   

  Encouraging involvement in the trades. 1   

  Continued education journey. 1 6 

    No response   35 35 

    TOTAL     159 

 

Question 8(b):  What aspect of the workshop did you value to least?  

  

 

Game Frequencies  

Childish game, scrabble. 1  

Door prizes and game not necessary. 1  

Game playing. 1  

Interactive exercise. 2  

Interactive game. 2  

It was all good although I was not that keen on the scrabble. 1  

Nothing.  Well maybe the scrabble entertainment. 1  

Puzzle. 1  

Scrabble. 3  

Scrabble although it was a great way to move around after lunch. 1  

Scrabble game.  No need for team building at this workshop. 1  

Scramble. 6  

Scramble - too long and a waste of time. 1  

Scramble game. 1  

Scramble.  I found it unnecessary and not at all conducive to "networking". 1  

The entertainment after lunch. 1  

The game scramble. 1  

The games. 1  

The interactive activity after lunch. 1  

The scrabble game - I understand team building, however... 1  

The silly game. 1  

The waste of time game. 1  

Sorry, but the scrabble game was a little odd - ended up being fun though and thanks for all 
the work putting it together.  I know how much work goes into things like that. 1 

 

The crazy clown game guy. 1 33 
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Good  

All aspects were interesting and kept people engaged. 1  

All good. 1  

All was good. 1  

All were good. 1  

All were valuable. 1  

Everything was beneficial to the workshop. 1  

It was all done very well. 1  

It's all good. 1  

NA, valued all aspects. 1  

No negative comments. 1  

None. 10  

None of it. 1  

None, it was all very interesting and educational. 1  

None.  All very good. 1  

Nothing. 2  

Nothing. Was great. 1  

Overall great. 1  

They were all good. 1  

Time well spent. 1  

No comment. 1  

N/A 2 32 

 

 

Food/Venue  

Breakfast. 1  

Breakfast was cold. 1  

Food delays. 1  

Too many sweets.  All that sugar is doing me in. 1  

The venue (hotel). 1  

Food and city. 1 6 

 

 

Sunday Event  

Sunday evening event. 1  

The Sunday evening workshop seemed to be unnecessary.  It was good for networking but 
not productive as pertaining to the discussions. 1 

 

Music.  The price is right? 1 3 

 

 

Other Comments  

Exemptions because they did not pertain to my industry. 1  

Apprentice stories. 1  

Goals of industry network not clearly defined. 1  

Group report back of teams. 1  

Networking, collaborative, experience, sharing. 1  

No option for an additional topic of our choice. 1  

Talking in front of an audience. 1  

Question #3. 1  

Question 2: exceptions requirements. 1  

Topic 2 - I thought that a good job was being done. 1  
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Some members too strongly on making their trade perfect and updated constantly every 
year without having had a PAC/LAC meeting in 3+ years, saying having no time. 1 

 

Speakers. 1  

Speeches a bit dry.  Name badges should have company names on them. 1  

Too structured.  What are the real issues? 1. Demographics, 2. High dropout, 3. High failure 
4. Low competency. 1 

 

3 1  

Some long -winded, scripted speeches. 1 16 

  

 

No response 69 69 

TOTAL  159 

 

Question 9:  General Comments/Suggestions for improving the workshop 

  Venue related comments/suggestions: 

 

Better location.  River Cree works well.  More/better parking. 

 

Better parking. 

 

Better vegan food.   

 

Chairs at the Sunday reception. 

 

This venue was ok.  I'm confident there is much better value for our business. 

 

Reception -food was great.  Breakfast bad. Lunch great.  

 
Quite warm in both rooms, better air conditioning. 

 
Great networking venue worked well.   

 

Air conditioning upstairs. 

  Comments that workshop was excellent/worthwhile/enjoyable/more workshops/no improvements needed: 
  Awesome.  See you next time. 

  Carl Hamilton did a great job keeping our table on task. 

 

Enjoyed the experience. 

 

Enjoyed very much.  Opened my eyes.  I feel valued by the Apprenticeship Board for the years of apprentices that I have had.  
What a privilege to be in a room full of like minded trades people! 

 

Excellent informative and opportunity to express.   

 

Excellent job. 

 

Excellent network workshop 

 

Excellent program. 

 

Excellent. 

 

Excellent. Well set up. Not too long 

 

Good work to all. 

 

Was good. 

 

Great discussions, topics were well chosen. 

 

Great job by all.  Very worthwhile. 

 

Great networking opportunity. 

 

Great workshop, well organized and very enjoyable. 

 

I not only think that the workshop was very necessary and efficient, but I thoroughly enjoyed myself as well.  Thank you. 

 

I really enjoyed the opportunity to make a difference. 

 

I think this format was very helpful - well thought out - better than last one - feel like we got a lot of good work done. 

 

I thought the whole process was thought provoking. 

 

It is good to stay with the pulse of industry. 

 

It was all good. 
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It was well run. 

 

Keep the format and content - it works well. 

 

My first workshop, things went very well. 

 

Overall good interactive event.  Well organized. 

 

Overall very good workshop,.  Great to network with various journeymen in different trades. 

 

Time well spent. 

 

Thank you! 

 

Thanks 

 

Very good, thanks for the opportunity. 

 

Very good. 

 

Very impressed overall. 

 

Very worthwhile / build for the future.  Very well organized.  Job well done. 

 

Was wonderful.   

 

Well worth the trip. 

 

Went great.  Don't see any real improvements. 

 

Workshop was great and informative. 

 

You did well. 

 

You guys did a great job. 

 
Overall well done.  Very organized. 

 

None. 

 

None. 

 

None that I can think of. 

 

None. 

 

Nothing at this time. 

 

 

That more workshops should be held: 

 

More frequent events like this - gives the ability to work as a group and get group perspective. 

 

More of these types of workshops. 

 

More often or regular workshops. 

 

Need to host more Industry Network Workshops - yearly would be great but every second year minimum. 

 

Hold it in Florida.  Thanks to Caroline Orchison. 

 

Should have workshops more often. 

 

Very good experience - a good annual or bi-annual event. 

 

When's the next workshop. 

 

Workshop day needs more time and more frequently. 

 

Continue to have INW in this format. 

 

Do this more frequently. 

 

Don't wait so long between workshops. 

 

It would be very encouraging to see more of these types of meetings and ability to network with others. 

 

Would attend again. 

  About the scrabble game: 

  Could have done without the scrabble or door prizes, speed things up. 

 

Get rid of the game. 

 

Skipping the activity Scramble. 

 

The board game was a welcome distraction. 

 
After lunch game was a great idea. 
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  Comments about the questions: 

 

Include more background info for questions.  What goals?  What 4 exceptions?  

 

Please send out the questions at least one week early in order to better prepare. 

 

Questions asked need to be clearer and more concise.  Most of the people I spoke to had no clue of what was required to 
answer. 

  The initial package sent out could have more detail on the discussion questions. 

  

The questions are somewhat broad.  Needs to be more specific.  I think Question 3 wasn't completely understood.  IF the 
question was clearer the response would be more accurate. 

  The questions were vague.  Should ask what are the issues/concerns in our trades. 

  Other general comments on improvements: 

  

Leave one open discussion space for the introduction of a topic of each table's choice, i.e., all trades becoming compulsory, 
brought up many times. 

  Open forum? 

  More people from regional office at least supervisors are up from each area. 

 

Moving in the right direction but should move or change faster.  Need more support from industry. 

  More time to discuss issues / less time on games. 

 

More workshop activities. 

 

Putting the trades together that have the same concerns within their industry. 

 

Needs to be trade specific to make headway. 

 

No interactive activities. 

 

Use stories of some not accounting for people who do not finish high school. 

 

Please send more dates/times information during the registration period. 

 

The Sunday night get together seemed a bit of an unnecessary expense. 

  Recognise large employers at meeting (those with good apprenticeship hiring practices). 

 

Should be more said about hair styling industry. 

 

Starting at 9 AM instead of 7:15 AM. 

 

Suggest alternating the workshop between the major centres, i.e., Edmonton and Calgary if not already done. 

 

Switch trades up at every discussion so we can network more and understand more trades' views and issues.  One discussion 
having all common trades at table.  More trade specific. 

  
There was a lot more involvement by all LAC PAC and occupational committee members.  Received better input and 

discussion. 

 

Think this could be longer. 

 

Would make it 3 days or 2 full days not 2 hrs then 8 hrs. 

 

Concentrate on the amount of government involvement that is necessary: when it comes to governing, less is better. 

 

Do not enjoy giving up my Sunday with my family to drive up.  Rest of it was good. 

 
Better speeches or delivery of speeches.  Reading off a paper word for word is tiring. 

 
How these topics were selected may be a poll of industry.  Could provide topics for next year.  Dave Kinley. 

 
Speakers were well versed. 

 
Shortening the day so that people can drive home earlier (this from out of town). 

 

This was my first meeting, a LAC. 

 

Trades to degrees while a worthwhile initiative is still framed as a negative connotation that trades are secondary and not 
Much of an achievement. 

 

How to attract youth into the trades. Programs in place to help the learning impaired into the trades. 

  
 No response (n=59) 

 


